www.SunflowerMOAA .

The Sunflower Leaflet

Serving the Military Community of Johnson & Wyandotte Counties in Kansas

February 2008

Volume X, Issue 9

the President é

Our Guest Speaker for January was MG Jack Strukel, Jr.;REAThe
General is a past president of the Kaw Valley Chapter in Topeka,
past president of th&ansas Council of Chapters. He spoke brig
about the dangers of 6 piodbaut how
innocent comments can be misconstrued, and others can take (
when none was intendedAnd he had some positive words foland
abouti the Sunflower Chapter.At the completion of his comments,
then installed the new Officers and Directors for 2008.

For the past five years, or so, the Sunflower Chapter has conduc
normal business affairs without any vice presidents on the Boadir@ftors; the presidern
handled most of the reoccurring activities such as planning the monthly meetings, arran
the Guest Speakers or program events, etc. | have the luxury this year of now havi
presidentsé and a Toubdttérutikze themgdandtd help preparethem
future service to the Chapter, | have established committees to handle a lot of our
activities. The Directors listed below have volunteered to Chaifdhewing committees:

e Programd Sam Malskary w/Jim Kelly and Bud Munson to assist
Membership (recruiting and retentjonMike Neer
Fundraising Bob Jacksonw/Lon Allen and Frank Dixon to assist
Publicityi Doug Dilday w/Rene Reimanio assist
Activities i Sheldon Vazquez

The big change here e Publicity Committee. We have done many things in the past y
but havenot done very well in advertising ourselves. Doug will be working to get our Ch
activities publicized in an attempt to generate interest in our Chapter and attractendserm

The Committee Chairs will be seekiagsistance for their committees. If you have a spe
interesti and are willing to contributé please contact the Committee Chair to volunteer.

When the Calling Committee places their calls to you thisitmdo remind you of th¢
upcoming meeting on Tuesday, February 19, they will also be asking some questions &
Chapter meetings. We are seekingnjaput for the following concern@mong others)

e Shouldthe Chaptemmove our meeting date from teecond Tuesday of the month?

o If YES, what dée (week / day combination) would better meet your sch&dule

e Should Chapter meetings start 30 minutes eaBi€tN] vice 6:30 PM)?

Our Guest Speaker for February will lafficer Mark Chudick of the Leawood Police
department; he will be speaking aboatite and personal safety

Also, Chapter Dues for 2008 are now due and paydblé.| | s e éebyuaryd9 medtingt

Semper Fi!

David Kennedy

Next Meeting

The next regularly scheduled meeting of the Sunflo@bapter will be held at 1830 ¢
Tuesday, 19 February 2008 at St. Andrews Golf Club, 11099 W. 135th Street, Overland R
KS 66221. The cost for the meal is28.00 per persoii please pay at the door. Please
your RSVP to Don Baker at (913) 68867 to reserve a seat, or use our online proceg
www.sunflowermoaa.org/next_meeting.htm



http://www.sunflowermoaa.org/
http://www.sunflowermoaa.org/next_meeting.htm
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Our National Athem in Iraq

As a reminderat a military theater, the National Anthem is played before every movie.

From a Chaplain in Iraq:

| recently attended a showing of "Superman 3," here at LSA Anaconda. We have

auditorium we use for movies, as wellmgmorial services and other large gatherings. A
the custom back in the States, we stood and shapped to attention when the National
began before the main feature.

All was going as planned until about thigearters of the way through The Nai# Anthem
the music stopped.

Now, what would happen if this occurred with 1,0002E8yearolds back in the States?
imagine there would be hoots, catcalls, laughter, a few rude comments; and everyone V|
down and call for a movie. Of courseaths, if they had stood for the National Anthem in
first place.

Here, the 1,000 Soldiers continued to stand at attention, eyes fixed forward. The musig
again. The Soldiers continued to quietly stand at attention. And again, at the satnthe
music stopped.

What would you expect to happerxen here | would imagine laughter, as everyone finally
down and expected the movie to start.

But here, you could have heard a pin drop. Every Soldier continued to stand at at
Suddeny there was a lone voicthen a dozen, and quickly the room was filled with the vo
of a thousand soldiers, finishing where the recording left off:

"And ther o c kredtglaré,

The bombs bursting in air,

Gave proof through the night

That our flag wastill there.

Oh, say does that stapangled banner yet wave,
O'er the land of the free

And the home of the brave?"

It was the most inspiring moment | have had here in Irag. | wanted you to know what |
Soldiers are serving you here.

Remember thenas they fight for you! Pass this along as a reminder to others to be eV
prayer for all our soldiers serving us heaehomeand abroad. for many have alrety paid the
ulti mate priceé

Written by Chaplain Jim Higgins,
LSA Anaconda is at the Baladrport in Iraq, north of Bagdad.




2008 Chapter Activity Dates

Jan 15 Officer Installationby

MG Jack Strukel, Jr., USA (Ret.)

oM@y n military

Feb 19 Officer Mark Chudick, Leawood Police
Home and personal safety
Mar 18
Apr 15
May 20  Sunflower Scholarship Predation
June Vet erands Stand Down
June Chapter Picnic
Junel? NO MEETINGT SUMMER VACATION
July 15 NO MEETINGT SUMMER VACATION
Aug TBD New Theater
Aug 19 NO MEETINGT SUMMER VACATION
Sep b Wine Tasting
Raffle Drawing
Nominating Committee for 2@0
Oct21
200 Slate of Chapter Officers presented
Nov Fall Veterand6s Stand
Nov 11 (2d Tuesdaypnnual Business Meeting
Election of New Officers for 2(®
Dec9 (2d Tuesday) Christmas Gift Auction
All meetings are scheduled for the third Tuesdaphef
month, excepfor November and December
NOTICE OF MEETING
Sunflower Chapter Foundation, Inc.
There will be a meeting of the Board of Directors of the

Sunflower Foundation on February 19, 2008 primayily

for the purpose of planning the scholarship award
2008 and related activities for the meeting in May.
meeting will start at 1730 hourgust prior to the
C h a p tregula $-ebruary Meeting. If anyone h
additional agenda items please send therRrsident]
Bob Zurcher prior to the meeting.

This notice given January 24, 2008 in accordance

the Bylaws of the Sunflower Chapter Foundation, Ind.

Harry Malnicof
Secretary

for
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as
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Pentagon Is Split On Iraq Withdrawals

Los Angeles TimesFebruary 2, 2008
By Peter Spiegel, Los Angeles Times Staff Writer

The Joint Chiefs chairman says the U.S has not
decided whether to stop reducing troop levels in July.

WASHINGTON & The chairman of the Joint Chiefs of
Staff said Friday that no decision had been made to stop
the withdrawal of troops in Iraq this summer, a subtle
rebuke of the top U.Sommander there, who suggested
that reductions would pause after thereat round of
cuts was completed in July.

The comments underscore the divergent views among
top Defense Department officials over the ldagn
troop commitment to Iraq Differences have become
increasingly apparent ahead of new recommendations to
the Whie House and Congress planned as early as next
month.

leaders in Washington, including
members of the Joint Chiefs, are eager to continue
withdrawals to ease strains caused by repeated
deployments Many commanders in lraq are concerned
that tioop cuts could jeopardize recent security gains.

In a televised interview this week, Army Gddavid H.
Petraeus, the top U.8ommander in Iraq, said that after
extra troops sent last year return home in July, he would
need "some time to let things settlewn a bit" before
deciding on further reductions.

However, Navy Adm Michael G Mullen, the Joint
Chiefs chairman, emphasized Friday that Petraeus had
made no formal recommendation to halt the withdrawal
Mullen also said other military commanders, imthg

the Joint Chiefs themselves, would have a direct say in
the decision.

"We aren't working in opposition to each other; in fact,
there's quite a bit of collaboration going on," Mullen said
at a Pentagon news conferenc8ut we are working
with and fromdifferent perspectives, and that's how it
should be."

Senior Defense officials said Casey and Gdames T
Conway, the commandant of the Marine Corps,
expressed renewed concerns over the stress on their
forces caused by repeated deployments during & high
level meeting of foustar commanders in the Pentagon
this week.

According to officials briefed on the discussions, Casey
urged Pentagon decision makers to quickly return to 12
month overseas deployments for the Armyombat
brigades now serve 4fBonth tars.




i@ MOAA

Mdtary Officers Association of America

One Powerful Yoice!

MOAA On Stimulants

MOAA weighed in with the Senate Finance Committee
this week, endorsing the Committee's economic stimulus
package, in larggart because it would cover up to
250,000 disabled veterans, retirees and survivors
potentially excluded from the Housgproved bill.

The Senate plan would provide $500 for a single person
and $1,000 for a married couple, plus $300 for each
child under ge 17. It would apply to anyone with an
adjusted gross (taxable) income of less than $150,000
per year ($300,000 per married couple).

The House plan would provide $600 for a single person
and $1,200 per couple, plus the same provision for
children, but icludes significantly tighter income
requirements.

It would provide the full amounts only to people with
adjusted gross incomes up to $75,000 per individual and
$150,000 per couple. Those with incomes above that
amount would have their rebate reduced %6 of
taxable income above the threshold. Singles with
incomes above $87,000 and couples above $174,000
would receive no rebate, absent any qualifying children.

Several members have forwarded us reports that the House
plan wouldn't cover noworking retr e e s .
entirely true. It would cover people with taxable income, to
include taxable retired pay and Social Security. But it
would exclude anyone with no taxable income, such as a
disabled veteran or survivor who received only Social

Security a&ad VA disability compensation or VA
Dependency and Indemnity Compensation.
That 6s a primary reason

Senate plan, which would include such people in the
eligible population.

Some have also expressed concern that congressional
debatex oul d del ay delivery of
really a worry at this poi
process rebates until mMay 1 after it processes the
2007 tax returns. And it takes 60 days to reprogram IRS
computers. That means Congress il mid-March

to finish the stimulus package.

That

wh y

According to Senate Finance Committee sources, the
Senate is expected to vote on the Committee plan next
week. At this point, It 0S
enough votes to pass. If not, the Senate justyadopt

the House plan, or perhaps try a more modest
amendment to the House proposal to protect disabled
vets and others with netaxable income.

Guard and Reserve Commission

After two years' study, publibearings and scores of
interviews, the Commission on the National Guard and
Reserves has released its final report to Congress. The
eleven commissioners and chairman were appointed in a
bi-partisan process specified by Congress. The final
report includes six major conclusions and 95
recommendations that address roles/missions, training,
equipment, compensation/benefits, funding and
sustainability.

The recommendations match many of MOAA's
recommendations to the Commission, including:
Increasing resourcesto secure enough
manpower, equipment and training to sustain
"operational reserve" missions

Reducing the number of duty statuses from the
current 29 to 2- on active duty or off active
dl? (nactive duty)

Streamlining pay systems to allow smooth
transiton on and off active duty (MOAA
believes this can be done without compromising
the current compensation value of the traditional
"2 for 1" base pay mechanism for reserve drill
duty)

Inypooping farsily lgealth eowedage gontiauity by
allowing a choice to havehé government
subsidize continuation of a private employer's
family coverage during activation

P

0sS

e Enhancing reserve retirement and Gl Bill
t hbenefitse bat es. That déds not
nt , since the I RS canot be

Commission Chairman Maj Gen Arnold Punaro,
USMCR (Ret), told reporters, "There is an appalling gap
in readines for homeland defense.'He said 88% of

National Guard units were "not ready" primarily because



they have not been adequately trained for homeland

Ités interesting to note t

defense missions and lack the equipment and other legislative history of SBP stated that Congress has

resources to carry them out. Punaro chastised both the at t e mpt e d

Department of Defense and the Department of
Homeland Security for touting the "operational reserve"
but taking inadequate steps to allow them to meet the
demands placed on them.

MOAA was surprised and disappointed that the
Commission endorsed the proposaté last year's
Defense Advisory Committee on Military Compensation
that would make major changes in the active duty
retirement system, including requiring members to serve
until age 57 or older in order to draw retired pay
immediately. A much more modeshange enacted in
1986 had to be repealed in 1999 when the Joint Chiefs
complained it was hurting career retention.

MOAA is concerned that such proposals don't
adequately address logrm sustainment requirements
for decades of arduous service in thevallunteer force.
The issue will be looked at in more detail by the ongoing
10th Quadrennial Review of Military Compensation.
MOAA intends to ensure that any such proposals will
get thorough scrutiny, and we'll be very surprised if
Congress proves recey to such a dramatic overhaul
of this key compensation element.

Military Widows Argue Their Case

Three SBP annuitants are suing the federal government
to restore their annuities and avoid the harsh offget b
the VAOS Dependency and
(DIC). They had their day in the US Court of Claims on
January 30 (Sharp v. The United States).

A 2004 law (PL 108L83) restores DIC payments to
veteransod surviving
birthday. Before the law change, survivors lost DIC
regardless of the age they remarried. The plaintiffs in
the case contend that if a survivor is also drawing an
SBP annuity, PL 10883 should be interpreted as
protecting those survivors from the reductiom SBP
annuities by the amount they receive in DIC.

Defense Department lawyers countered that the widows
are wrong. They say a 2004 DoD legal review of the

| aw change in question det
repeal the SBP offset provision. SboD lawyers
contend, the Defense Department has no choice and it
must continue to deduct DIC payments from SBP
annuities.

tomerepsadl DI iCe ofi f
for years and has now established a Special Survivor

I ndemnity All owance fito am
in the new FY2008 Defense Authorization Act). The
judge in the case said he

Defense Depament arguments under advisement and
render a decision AdAin the 1

MOAA hopes for a favorable settlement and commends
these determined survivors for their tenacity in seeking
equitable relief. We 6| |
updates in thease.

k

TRICARE Conference Addresses
Big Issues

The Military Health System (MHS) Conference in
Washington DC addressed the full range of military
health care programs, accomplishments, and needs.
MOAA leaders participated in two particularly
interesting panel discussions.

MOAA President VADM Norb Ryan, Jr., USN (Ret),
was one of five distinguished panelists asked to address
"the future of military health care."Ryan emphasized
the need to make the budgetrgjuirements rather than
vice-versa, expressing MOAA's support for a Defense
Budget at least equal to 4% of GDP. He made the case
that there's too much discussion about how much
milipg niigalth gare €asts, he pavgrmmeny, ,and not
enough into the level obenefit that career military
people earn through lengthy and arduous service.

"We need to put some principles in law such as those

spous e $XPGsREY Iy Seny frank -autgnpergsiD) Milifagy;

Health Care Protection Act,” ($04) Ryan asserted.
"We need to spefyi in law that military retirement and
health benefits are the primary offset to the adverse
conditions of service; that those decades of sacrifice
constitute a hefty, ikind prepayment of premiums; and
that the percentage increase in military healts faeany
given year shouldn't exceed the percentage increase in
military compensation.”

Byanmgloged By sayigthat Gopgregsjand the Americam
public understand and appreciate the sacrifices made by
military people. He said it is up to leadership to ensure
that the budget matches their needs.



CDR John Class, USN (Ret), MOAA Deputy Director of
Government Relations, joined a group of industry

experts in a panel discussion concerning needs for an

did not stray far from the VDBC remmendations
MOAA reported in ouOctober 2007 legislative updates

electronic health record. Class emphasized three main In his opening statement, Senator Burr provided insight

issues. One focus of the system should be to improve
the physiciarpatient encounter. The system should give
physicians the information they need quickly and easily

to facilitate diagnosis and treatment decisions. Another

requirement is to improve informatiorofv, not only
between DoD and VA but also between military
hospitals, network civilian providers, and roetwork
physicians.
should have webased access to their health
information to check test results, accesadical history
information needed for insurance and ldegn care
applications, and provide immunization and other
information for
etc. Patients shouldn't have to visit their medical facility
to get this informaon.

Finally, he emphasized that beneficiaries

Senate HearBisability
Commission Concerns

on a bill "in the works" that would revamp the disability
systems for botlboD and VA. He said, "The intent of
that bill would be to get DoD out of the business of
assigning disability ratings; to require that the entire
[outdated] rating schedule be replaced by a modern
schedule; and to compensate veterans for loss of quality
of life."

His draft bill would also authorize a "transition”
payment and help cover family living expenses as
disabled servicemembers adjust to civilian life. The
legislative proposal "will not distinguish between

chil dr en 6 s combattamdombicondat chjurisspaad vodlbe apent to v i

veterans of any generation."

MOAA's government relations team will be offering the
association's perspective on any legislative proposals
that address the major findings and recommendations of
the VDBC

The Senate Veterans' Affairs Committee heard testmony NO Vet Left Behind in 2009

this week from LTG James Terry Scott (UHt.),
Chairman of the Veterans' Disability Benefits
Commission , and sever al

veterans' disability compensation and benefits
Scott's testimony honed in on nine of the 113

recommendations outlined in tl@mmission's October
3, 2007 report (PDF)

The impact of disability on quality of life
The VA rating schedule (VASRD)
Posttraumatic Stress Disorder (PTSD)
Individual unemployability

Presumptive conditions

Transition from active wty to veteran status
Concurrent receipt

Compatible electronic information systems
Disability claims processing

The majority of the testimony and questioning by
Committee Chairman Daniel Akaka {Bl) and ranking
member Richard Burr (RIC) focused on threspecific
issue areas: compensation for loss of quality of life;
modernizing ratings under the VASRD; and the
signature injuries of the current conflietPTSD and
traumatic brain injury (TBI). General Scott's responses

6

veter angAnmg Riididhe CORTREM

representatives as the committee continues to review

Director for
nfods! UsR {Ret)
attended a House Veterans Affairs Subcommittee on
Health hearing at which several members of the full
committee and subcommittediscussed bills they had
introduced that were aimed at fixing unresolved issues in
the VA health care system.

On _January 17, MOAA's DeputZ

A number of veterans' service organizations (VSOs) and
VA Health Administration officials were also present to
give their perspective on thellsj which address a broad
range of issues such as emergency care, health care
staffing, suicides and mental health, traumatic brain
injury (TBI) care in rural areas, and care for women
veterans.

For the most part, VSOs were very supportive of the
bills and the work the VA has done to date. In addition
to addressing broad issues of funding, staffing ard in
house capabilities, they offered additional suggestions,
including:

¢ Expanding the VA Vet Center Program

¢ Involving veterans in collection of data fetudies
and reports

e Providing additional caregiver benefits and services


http://moaaonline.org/ct/t11xiy11xRRg/
http://moaaonline.org/ct/t11xiy11xRRg/
http://moaaonline.org/ct/t11xiy11xRRg/
http://moaaonline.org/ct/571xiy11xRR5/

e Conducting more research for
treatment of mild TBI

e Standing up more research centers to address
signature wounds and other environmental issues

from the current war

diagnosis and

Rep Jeff Miller (RFL), the subcommittee's ranking
minority member, said, "As we consider these bills, we
need to develop solutions that are principdmtered,
patientcentered, and complement rather than replicate
existing authorities and ongoing efforts.”

MOAA looks forward to working with the
subcommittee's members and staff on these important
issues in the coming year, with the goal of ensuring that
no veteran is left behind

Copyright (c) 208, Military Officers Association of America (MOAA), all rights
reserved. Part or all of this message may be retransmitted for information purposes, but
may not be used for any commercial purpose or in any commercial product, posted|on a
Web site, or used in anpn-MOAA publication (other than that of a MOAA affiliate, of
a member of The Military Coalition) without the written permission of MOAA. All
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Behavioral Health Appt. Assistance Line

Your TRICARE benefits include behavioral health
care. TRICARE offers a new toll-free phone
number to help eligible beneficiaries locate local
behavioral health providers and set appointments.

Cervical Cancer Prevention
TRICARE covers a range of screenings and
immunizations as preventive care. January is
Cervical Health Awareness month, a great time to
| earn about cav&Rdg€ AoR Eénsdcal
exams and the HPV vaccine.

Enroll Your Newborn Within 60 Days
You have 60 days from the birth or adoption of your

child to enroll them into TRICARE Prime for
continuous coverage. Dondt
baby step!

%

Instant Status Updates

No more waiting for the mail to hear if your
specialty car e referral [
QuickAlerts deliver the latest authorization and

referral updates to your e-mail inbox as soon as
they are processed.

In Network = Lower Costs

Using doctors and medical facilities in the
TRICARE West Region network can help you
control your out-of-pocket costs and avoid
unplanned fees.

Forget Your Triwest Account Password?

Having trouble logging into your www.triwest.com
account ? | f you
information, a new_tool allows you to instantly
retrieve your username and reset your password.

Winter Sun Protection
Winter is no time to let your guard down against the

sun. At work or at play, you can still feel the effects
of the sunds rays.

A Tobacco-Free Me in 2008!

Do your New Yearodés res
smoking? You can pick up some helpful tips in
Tr i WeHealtbys.iving Portal. TRICARE and the
Department of Defense also provide a collection of
resources to help you qui
Healthy Choices for Life site.

ol

Please submit questions regarding TRICARE

benefits, claims or service through Triwest's secured
Web e-mail or call 1-888-TRIWEST.

We are unable to respond to these questions
through TRICARE To You, however we welcome
any topic ideas you'd like to see. Send your
suggestions to TRICAREToYou@triwest.com.
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